Introduction
Anxiety is a phenomenon with high functional value because it enables two fundamental adaptive behaviors: avoidance of threat and assessment of risk. It is a deeply human response to the overwhelming multitude of stimuli belonging to the increasingly complex social environment. It is also a core symptom of many psychological and psychiatric disorders; this feature triggers and sustains the interest of scientists for understanding its mechanisms and forms of manifestation.
Workplaces contain a variety of stimuli that may cause anxiety: job demands, conflicts with colleagues and supervisors, excessive workload or work pressure, physical hazards, structural changes, job-related uncertainties, perception of insufficiency etc.
Linden and Muschalla (2007) propose a new clinical concept named workplace-related anxieties which, in their opinion, should be distinguished from conventional anxiety disorders. They identified, in different samples of patients with psychosomatic and cardiac conditions, people who met only the criteria for workplace-related anxiety.
Kittner (apud Muschalla, 2008 ) proposed a classification of anxieties that occurs typically in the workplace, taking into account two main criteria: the content of anxiety and the object causing anxiety. In this way, four different forms of jobrelated anxieties were obtained:
- 
Methodology
In this paper, we present the partial results of a study, which aims to highlight the link between affectivity and work performance in the military. We considered that the anxiety generated by daily activities is an important factor that could affect the performance of military personnel. To measure this type of anxiety we used the Job Anxiety subscale, which is a part of Job Stress Scale developed by Parker & DeCotiis in 1983.
The Job Stress scale consists of 13 items and is designed to measure job stress on two dimensions: time stress -generated by the feeling of being constantly under time pressure -and anxiety -generated by work specific conditions (Fields, 2002) .
The Job Anxiety subscale is constructed in such a way that exceeds the specific features of each occupation/job, making it suitable for measuring the level of anxiety in the military. It consists of five items and has a five-point Likert scale for answers from 1= strong disagreement to 5 = strong agreement.
We present in this paper the internal consistency analysis for this subscale. To test the criterion reliability, we correlate this subscale with a related construct: the anxiety as a trait measured by STAI (StateTrait Anxiety Inventory).
The State-Trait Anxiety Inventory (STAI) developed by Spielberger comprises two self-report scales, each scale being composed of 20 items. This scale measures the anxiety-state as a psychological construct distinct from anxiety-trait. Anxiety-state is a transient state, a psychological condition in which a person feels a subjective state of tension, nervousness, agitation, varying in intensity and disappearing over time. Anxiety-trait is a stable disposition of a person, manifested as a characteristic of his/her personality, to respond with a high level of anxiety to those situations perceived as threatening (Spielberger and Reheiser, 2004 ). The STAI is a self-administering measure with no time limits. Respondents to T-Anxiety scale are asked to indicate how they generally feel on a four-point scale which indicates the frequency of the anxiety-related feeling and cognitions from 1 = Almost never to 4 = Almost always.
We analyzed the responses of 84 Romanian Army officers: 30 women and 54 men. An independent-samples t-test was conducted to compare job anxiety scores for men and women. There was not a significant difference in the scores for 
Results
Cronbach's alpha coefficient is 0.76, indicating a good internal consistency of the subscale. ,795 5 Table 2 shows the means and standard deviations for each of five items.
In table 4, we can see that the correlation between item 5 and the global score is 0.18, which is under the minimum acceptable correlation coefficient. The deletion of this item will increase Cronbach´s alpha coefficient from .76 to .82. All the other items significantly correlated with the global score.
In table 3, we presented the correlation matrix as an image of the degree of association between items of the subscale. All the items have positive associations with each other so we can conclude that they are properly constructed. In addition, the value of the correlation coefficients indicates that there is a low degree of similarity between items
In table 5, we can see that the first four items of the subscale are highly correlated with each other. The fifth item correlates with the first, second and fourth item, but the correlation is weak. In the modern personality models, anxiety as a trait is a part of a personality dimension called emotional stability as opposed to the older term neuroticism. Perkins & Corr bring into discussion, in an article written in 2014, the results of a research conducted by Eliot Slater during the World War II. Slater studied 2,000 British Army soldiers with the psychiatric diagnosis of neuroticism: a personality profile characterized by proneness to experiencing negative emotions (anxiety, depression, hysteria and hypochondria). He concluded that those soldiers who have a neurotic personality profile combined with a low level of general intelligence present a higher risk of psychological breakdown. In contrast, soldiers with a neurotic personality and an adequate level of intelligence or soldiers who were emotionally stable but had a low level of intelligence were less prone to psychological breakdowns.
Perkins & Corr (2006) studied the combined effects of cognitive ability and neuroticism on military performance in two separate samples (Naval and Army). They started from the idea that the level of performance in military officer selection is a good predictor of operational performance. In their study, neuroticism and performance ratings were negatively correlated only in the case of individuals with low cognitive abilities; in more cognitively able individuals such correlation do not occur. The authors describe a ''stress intolerant'' profile characterized by low cognitive ability and high levels of neuroticism; individuals with such a profile are less suited to stressful occupations and environments such as the military.
Conclusion
The Job Anxiety subscale has a good internal consistency and its items are properly constructed. There is a low degree of similarity between items. The first four items of the subscale are highly correlated with each other and significantly correlated with the global score.
The correlation coefficient between the fifth item and the global score is under the minimum acceptable. The deletion of this item increases Cronbach´s alpha coefficient from .76 to .82. The fifth item correlates with the first, second and fourth item, but the correlation is weak. Consequently, we consider that the fifth item -I feel guilty when I take time off from the job -should be removed from the scale.
In conclusion, we consider that the four items version of this subscale is an appropriate instrument to measure job anxiety in the military domain. 
